
                                                                    

For Ratification 
 

Addendum to the  

Master Contract 
 
 

between  
 
 

School Board of Okaloosa County  
 

and  
 

Okaloosa County Educational 
Support Professional Association  

 
 

Agreement reached at the table August 12, 2015 

 



                                                                    

 
 

ARTICLE 7 – WORKING CONDITIONS 
 
F. Additional Working Conditions for Bus Drivers 
 

f. Each respective center (Baker, Laurel Hill, Crestview, Niceville, Fort Walton 
Beach) shall keep two (2) lists of drivers: (a)65 passenger and below and (b) mini 
bus list.  The mini bus list shall have only mini bus list drivers have a list of all 
drivers taking field trips. 

 
h. Above lists The trip list shall be posted in a prominent place for affected drivers to 

check. 
 

21. Mini bus drivers may place their names on field trip lists for mini buses and regular 
buses. However, acceptance of a trip on the mini bus shall count as accepting a trip on the 
regular list as well. Therefore, that driver will be skipped the next time their name comes 
up on the regular list. 

 
21.  Employees assigned to drive mini buses will be provided training on the securing of 

wheelchairs,   harnesses, baby carriers/seats, and the electric and manual controls of the lift. 
 
 

I. Additional Working Conditions for Assistants, Clerks and Secretaries 
 

3.   In the event a substitute teacher cannot be found for a teacher who has a classroom 
assistant assigned to his/her classroom, the District may then ask the a classroom 
assistant, assigned to that class, if they wish to be considered as a substitute teacher for 
his/her assigned teacher only.  

 
The classroom assistant who volunteers will be paid an additional $25.00 $35.00 per day, in 
addition to their regular salary.  

Any classroom assistant, who is used as a last minute emergency substitute for a teacher, will 
be entitled to an additional $25.00 $35.00 per day in addition to their regular salary.  

Classroom Assistants will not be used as substitute teachers in classes they are not regularly 
assigned.  

At the secondary level, assistants will be reimbursed $5.00 $7.00 for each period they serve as 
a substitute.  

4. Employees who are directed to work or volunteer in their job capacity for school-
related activities outside their normal work hours will complete the 
Overtime/Compensatory Time Form (appendix C). However, time spent voluntarily in 
such activities at the employee’s discretion and not in the employee’s job capacity is not 
compensable. 



                                                                    

K. Probation and Termination 
 

1.  All new employees hired in the bargaining unit shall serve a probationary period of six (6) 
calendar months, during which time employees may be terminated without cause. After an 
employee has been employed by the employer for more than six (6) months, termination shall 
be for just cause. 

1 .New employees are classified as any person entering the School District for the first 
time or who have resigned and returned. New employees shall be considered 
probationary for the first six (6) months during which time employees may be 
terminated without cause. Summer weeks not worked by nine or ten month employees 
will be excluded from the six (6) months. After an employee has been employed by the 
employer for more than six (6) months, termination shall be for just cause.  
  
If someone is hired only to finish off the school year in a position not in the approved 
staffing pattern and that position is less than six (6) calendar months, they should be 
given that information in writing at the time the job is offered and will not be renewed 
for the following school year. However, if the employee is rehired into a position at the 
same worksite in the approved staffing pattern the following year with no break in 
service, the probationary period will follow the language in the above paragraph. 
 
 

ARTICLE 13 - COMPENSATION 
 

B. General Provisions 
 

11. Employees that proctor or administer state assessments will be paid $5 per hour in 
addition to their normal wage.  Support professionals will not be required to 
administer DEA without a teacher present. 
 

 

 
AGREEMENTS 

 
Salary Schedule: Step and 2% general improvement 
        Eliminate Step 0 for Pay Grade’s III & IV 
 
Longevity and Supplements: 2% general improvement 
 
Custodians held harmless 


